
ReferenceNo.:8562/2018

Thisletterwasmadeon:.25/02/2018 In:sin

Between

A.FIRSTPARTY(Employer)/OWNEROFVESSEL.

Employer/legalRepresentative.ENTERPRISESHIPPINGAGENCY

Nationality:ITALY

SEAFARER.3

Mr.:ANANDKUMARSINGH

Nationality:INDIAN

Passportno:Z3604152 CDCNO. MUM275109

Nowthereforethepartiesdeclaredhavingfullcapacitytocontractandmutuallyagreed

asfollows:

ThattheSecondPartyacceptstoworkforfirstpartyasCADETintheVESSEL

Forabasicmonthlysalaryof:$.550USD.

ThedurationofthisAgreementshallbeAsfrom02/03/2018to02/03/2019

ThetwopartiesheretohaveagreedthattheSecondpartyshallbesubjecttoa

probationperiodof6months(providedthattheprobationshallnotexceedthreemonths

fromthebeginningofemploymentaspertheIMOLAWfortheprivatesectorof1976)



Thelimitedemploymentagreementexpiresonthedateofexpirythereofunless

thetwopartiesrenewitforanextraperiodonthesametermsandconditions.

3.Thedailyworkinghoursare(6)hoursWatchonly,and shallnotexceedfortySIX

hoursweekly.Andtheweekendwillbe(1)daysaweek.(Friday)Anyovertimehourswill

bedeterminedaccordingtotheseamanLawintheprivatesectorActNo.(23)For1976.

TheFirstPartymayterminatetheservicesofSecond

PartyimmediatelyandwithoutnoticeincasetheSecondPartyviolatesclause113ofthe

seamanLawNo.(23)Fortheyear1976accordingtoITALYlaw.

5.Terminationnotice:

Thefirstorthesecondpartyshallgivetheotherparty(15)daysnoticeifhe/shewishes

toterminatethisagreement.

6. monthlyallowancesgrantedtotheSecondParty:

TRIPAll:$.50USD

TransportationAll.$.50USD

Others:

Thesecondparty(theemployee)willbeentitledfor(--)workdaysofpaidleave,to

betakenevery(--)yearasperthe seamanlaw.(Shallnotbelessthan21workdays

every1years),

8.OtherConditions:

a) Otherbenefitssuchas:(Medical/healthCoverAirlineticketsforemployeeand/or

familymembersetc….)



b) Otherresponsibilities(employeroremployee)

ProvisionsofseamanLawoftheprivatesectorinITALY,ActNo.(23)Fortheyear

1976shallbeapplicablewithrespecttoendofservicegratuityandshallalsobe

applicableforanyotherconditionswhicharenotprovidedforherein.

ThisContractshallbecomeeffectiveonlyaftertheFirstPartyhasreceiveda

seamanvisaandanyotherapprovalsandpermissionsrequiredbytheauthoritiesofSIN

fortheemploymentoftheSecondParty.

.TheEmploymentshallbeintherankofCADETforaperiodof12Months,

whichmaybeextended/reducedby asfoundconvenientforrelief.

.TheEmployeeson-boardwageswillbe550USD$permonth.

Yourappointment/wageswillcommencefromthedayhejoinsthevessel.

13.Yoursalarywillincludeleavepay,compensationforweekendsandholidays,

overtimecompensationandall othersuchconsideration/allowances.

14.Whentravellingtojoinavesselorwhendirectedbythecompanyon

transferorrepatriationtohomeparttheemployeewillbeentitledtoeconomytourist

classfairbyair.Totalbaggageupto30Kegs.Inweightshallbeallowedwhentravelling

.TheCompanyshallnotbearanyexpensesonaccountofexcessbaggage.

15.Theservicesofemployeecanbeterminatedwithoutnoticeifperformanceisnot

foundsatisfactoryonboardthevesselandexpensesforrepatriationoftheemployee

andjoiningexpensesoftherelieverwillhavetobebornebytheemployee.



16.Theemployeewillbegiven5daysadvancenoticeabouttheterminationofhis

contractandthisterminationcanbedonewithoutassigninganyreasonwhatsoever.

17.Duringtheperiodofhisemployment,theemployeemaybetransferredtoanyvessel

ofanytypeandsize.

18.Thefirstthreemonthsservicewiththecompanyshallbetreatedasaprobation

period.Duringthisperiod,thecompanymaybegiven5daysnoticeinwritingorby

paying5dayssalaryinlieuthereof,cancelthisagreementwithoutassigninganyreason

whatsoever.

Theemployeemayterminatethetenureofthecontractatanytimeafterthe

probationaryperiodbygivingonemonthsnoticeinwriting.TheCompanyshall

Endeavourtorelievetheemployeewithinonemonthafterreceivingthenotice,oratthe

earliestopportunitythereafter.Insuchacase,the.employeeshallberesponsibleforhis

andhisrelieversjoiningandleavingexpenses.

Theemployeeshallcomplywithalldirectivesissuedbythecompanyregarding

wearingproperuniformandshipboardmanagementanddiscipline.Intheeventofthe

employeesbeingfoundguiltyofdisobeyingorders,misconduct,negligence,

misappropriatingcompanysfundsorproperty,smugglingorisconvictedofanycriminal

offence,heshallbesubjecttodismissalwithoutanynoticeandallexpensesand/or

lossesincurredduetosuchactions,shallberecoveredfromhissalaryincludingthecost

incurredforreplacinghim.

Possessionandconsumptionofalcoholicbeveragesoranykindofdrugsis

prohibitedonboardthecompanysvessel.Incaseofdefault,thecompanyreservesthe

righttoterminatetheservicesoftheemployeewithoutanynotice.



TheemployeeagreestoobtainallS.T.C.W-2010Conventionscertificates,

licensesetc.andotherdocumentsfortheparticularflagandwillbeliabletopayall

coststhatareinvolved.Thecompanywillbearthecostinvolvedinobtainingany

necessaryvisaorpermitswhichmayberequiredtoallowtheemployeetoenterto

remaininanyparticularareaonofficialbusiness.

Repatriationofstandardseafarer,hismaintenanceandthetransportationofthe

mortalremainsofanexpiredseafareristheresponsibilityoftheshipowner.

ENTERPRISESHIPPINGAGENCY.Willnotberesponsibleforanyillegaldocuments.

Theemployeefurtheragreestoconducthimselfinanorderlyandsobermannerandto

bearalltimesdiligentinhisdutiesandtoobeyalllawfulcommandsoftheMasterorof

anypersonwhoshallsucceedMasterandofallsuperiorofficersineverythingrelatedto

thesaidship,itsstoresandcargothereof,whateveronboardorashore.

Thiscontracthasbeensignedandagreedbymewithoutanyduressandmyownfreewill.



NAME:-

FATHERNAME:-

BANKACCOUNTDETAILS:-

NOMINEE:-

KINEOFRELATION:-

VESSELNAME&IMONO:-

RANKOFCREW:-

SIGNATURE

(ANANDKUMAR SINGH)

VESSELDETAILS:

NAME. TIEUROPE IMONO. 9235268

Title: CREWMANAGER




